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Chief
Governance
Officer

Niagara Police Service Board

Director Corporate Corporate

Crime Analysis P
Communications

Strategy and
Innovation

Chief of Police

Office of the Chief

General Counsel

Executive Officer to
the Chief
Inspector

Deputy Chief Support
Services

Executive Officer
Detective Sergeant

Deputy Chief

Deputy Chief Community

Executive Officer

Detective Sergeant Services

Operational Services

Superintendent Director Director

Operational Support and Director . Supe_rlntende_nt Finance and Asset
. Technology Services Executive Services Human Resources
Projects Management

Superintendent

Superintendent

Superintendent
Community Services

Superintendent
Operational Services

Investigative
Services

Emergency Services

I | [ | [ | |
L L Special . . .
E Emerg?ncy Duty Office 1 District 3 District Investigative Investigative Homicide Courts and Records_ & Technology Professional Professional Material Member Health
mergency Operations — Inspector — Inspector T Support : . Information Systems — Standards Development Management and Wellness
Inspectors p Services Inspector Prisoner
Management and Inspector Inspector Inspector Management Management Inspector Inspector
Planning - Quartermasters - Disability
Inspector i
Inspector | | | - Training - FaFcllI/t/tes HMe;trfr’age;n;n; t
. . Eviden -Labour Relati -Frlee - Health and sarety
-Public Order Unit | 2 District L o . -Court Services dence . e
"RPAS Unit — 8 District Special Victims Special Major Crime -Prisoner | | Management Public Safety | _||Member Support
nii Emergency P Inspector !
Response __||Communications Investigative Management Radio
p Inspector - Domestic Violence Services - Major Crime -Quality Assurance - Firearms - Member Support Talent
K9 -Vulnerable Sector -Homicide -Digital Evidence -Reintegration Finance ! Acquisition and
- Investigations ~ ; -Polygraph Management -Chaplains
- Marine /USRU — 6 District - Sexual Assault ) Majof’nﬂt)%”g:rgeGan gs - Crimestoppers Development
- Emerge‘ncy Te_:sk Unit - Child Abuse S -Forensic Services IT Network ™
- Explosives Disposal e - Opioid Enforcement & L - Recruitin
~ Negotiators 5 District - Offender Management Education & Support P g
Real Time -Fraud - Covert Operations Policy & Risk Development
Operations Centre " ; - Mobile Surveillance - y pment
Auxiliary Police ’ - Management -Talent Acquisition
(R.T.0.C)) -Joint Forces Operations
) - Internet Child
Community Exploitation (I.C.E.)
Engagement -Technological Crimes
-Human Trafficking Total Rewards
— 'CC%A;ET Traffic and
- . Management & HR Programs |[—
-Indigenous Liaison
-Equity, Diversity & Road Safety
Inclusion - HR Systems
- Traffic Enforcement -Pensions & Benefits
- Collision - Salary
Reconstruction Administration




	Organizational Chart - May12026.vsd
	Page-1




